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LOGISTICS MANAGEMENT SPECIALIST

GS~-9346-12

SUPERVISORY CONTROLS

Position is located in PM TRADE, Technical Support and Readiness Division,
Logistics Management Branch, Logistics Acquisition GS/ACS Section (SLG).
Incumbent receives general supervision from the Section Chief, who
discusses concept of operation in terms of broad objectives, assigns
responsibilities, and delegates commensurate authority for their execution.
Incumbent operates within the framework of overall policies and procedures.
Superior relies on incumbent to possess and apply a thorough knowledge of
operational and technical principles as they relate to assigned
responsibilities. Work performance is reviewed in terms of overall
satisfactory performance of assigned function.

MAJOR DUTIES

Is engaged in the integrated logistics support planning for PM TRADE
projects. The system range from the more simple such as sub-caliber in-~
bore devices, to computer driven simulation systems. Incumbent is
responsible to the Chief, Logistiecs Acquisition GS/ACS Section for the
intensive management and coordination of the logistics portions of the
programs, Participates in the development of Integrated Logistics Support
(ILS) requirements encompassing the maintenance plan, support and test
equipment, supply support, transportation and handling, technical data,
facilities, personnel and training. Coordinates and integrates the inputs
from the functional elements into a comprehensive life cycle support plan
for the training device under development. In accomplishing the overall
broad responsibilities, the incumbent performs functions as follows:

1. Serves as Chairman, Integrated Logistics Support Management Teams
(ILSMT) in the preparation and evaluation of proposals; monitors
contractual efforts to ensure all requirements and milestones are met.
Manages the development and integration of the logistic portion of the
procurement package. Prepares the logistics portion of the procurement
evaluation plan encompassing all elements of integrated logistics support.

2. Analyses industry's effort in the implementation of Logistic Support
Analysis (LSA) and of the Logistic Support Analysis Record (LSAR) summaries
to ensure corrective measures required are reflected in the design and that
all logistics requirements are realistic and cost effective. Validates the
requirements from industry for Government Furnished Materiel to support the
contracts throughout the acquisition phase.



3. Prepares and coordinates Integrated Logistics Support Plan with the
pertinent Department of Army staff agencies, AMC subordinate commands,
TRADOC, and FORSCOM, addressing all elements of integrated logistics
support planning. Prepares and coordinates the Materiel Fielding Plan.
Participates in the fielding of the training devices and, as required,
serves as a member of the Materiel Fielding Team.

4. Develops program funding, life cycle costs and management information
systems, for the logistical support of operational and developmental tests
during the acquisition cycle of all programs.

5. Exercises surveillance and control over maintenance program functions
for assigned projects. This responsibility includes but is not limited to
development and preparation of maintenance packages, overhaul, maintenance
publications, provisioning, maintenance support plans, recommending changes
as a result of ECPs to assure ease of maintenance and maintenance data in
order to guarantee the projects meet DA and DOD mission requirements.
Monitors the programs to ensure that required maintenance actions are
properly coordinated within the proper time frame to support logistical
requirements.

6. Plans, establishes, and monitors studies, analyses, and evaluations for
which guides and precedents are lacking. Representative, but not all
inclusive, are the following: (a) Establishment of requirements for and
participates in the design, development, and testing of projects to
determine the maintainability of parts, and to assure that service, removal
and replacements, and inspection times are compatible with turn around time
as established in the operational concept. The initiation of actions to
correct discrepancies disclosed; (b) Analyses of Engineering Change
Proposals (ECPs) to determine if proposal will improve project or eliminate
present maintenance difficulties; (¢) Participation with engineering
personnel in the product improvement program and assures utilization of
equipment improvement data and information provided by field activities

for determining required engineering changes, modifications and field fixes
to increase maintainability and reliability and for modifications and field
fixes to increase maintainability and reliability and for modification

work order and ECP control.

7. Develops logistics portion of concept formulation package for all AMC
training devices.

Performs other duties as assigned.
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